
4300.00 EXPOSURE CONTROL PLAN FOR BLOOD BORNE PATHOGENS FOR 
THE EMPLOYEES OF THE SOUTH CENTRAL NEBRASKA UNIFIED 
SCHOOL DISTRICT #5 

 
It shall be the policy of the South Central Nebraska Unified School District #5 to adopt an 
Exposure Control Plan for the purpose of elimination or minimizing employee exposure 
to job related risks associated with blood borne pathogens.  It is the further purpose of 
this policy to provide a legal and structural framework in which the superintendent shall 
develop procedures and practices for purposes such as, but not limited to, to identifying 
employees with occupational exposure risks from blood borne pathogens, informing such 
employees of such risks, informing such employees of their rights, implementing methods 
of record keeping, and risks to employees from blood borne pathogens.   "Employee" will 
mean an employee of the South Central Nebraska Unified School District #5 or a student 
teacher assigned to and under the supervision of the South Central Nebraska Unified 
School District #5.  "Employee" as used herein does not include volunteers,  trainees 
other than student teachers assigned to the South Central Nebraska Unified School 
District #5 and under the supervision of the South Central Nebraska Unified School 
District #5, or independent contractors. 
 
I. EXPOSURE DETERMINATION: 
 
The superintendent with such personnel and professionals as he/she may designate shall 
identify job categories in which it is reasonable to anticipate that an employee will have 
non intact skin, eye, mucous membrane, or parenteral contact with blood or other 
potentially infectious materials.  Such risk of exposure shall be based upon employment 
circumstances of an employee.  When considering whether a job category is one which 
carries with it a risk of exposure, the fact that an employee may be required to wear 
personal protective equipment while performing duties in which the risks referred to in this 
policy are anticipated shall not result in a determination that the job category is one 
without risk.  Once the superintendent has identified job categories, those job categories 
shall be reduced to writing and maintained by the superintendent in the administrative 
offices of the South Central Nebraska Unified School District #5.  The job categories which 
are identified as those for which an exposure risk has been determined shall be made 
available to each employee of the South Central Nebraska Unified School District #5 
Public School District at an in-service meeting or in such other reasonable means as may 
be determined by the superintendent. 
 
II. PROCEDURES AND UNIVERSAL PRECAUTIONS: 
 
It shall be the policy of the South Central Nebraska Unified School District #5 to direct 
and train all employees to handle all blood or other potentially infectious materials as if 
contaminated by a blood borne pathogen.  Under circumstances in which differentiation 
between body fluid type is difficult or impossible, all body fluids shall be considered 
potentially infectious materials.  It shall be the duty of the superintendent or his/her 
designee to see that all employees in job categories in which it is reasonable to anticipate 
the exposures addressed by this policy are instructed and informed of all reasonable 



universal precautions in handling blood or other potentially infectious material.  It shall 
further be the duty of the superintendent or his/her designee to see that work practices 
are developed and followed that will eliminate or minimize exposure, that will define the 
nature of personal protective equipment where appropriate, provide for the proper use of 
such personal protective equipment, and if necessary, provide proper training and 
disposal methods for any sharps which may be contaminated by blood or other potentially 
infectious materials.  The superintendent or his/her designee shall develop regulations 
pertaining to general hygienic measures such as the use of disinfectants, hand washing, 
food and beverage handling and storage, and cleanup kits. 
 
III. SCHEDULE AND METHOD OF IMPLEMENTATION OF POLICY: 
 
It shall be the duty of the superintendent, immediately upon this policy becoming effective, 
to develop a schedule and method of implementing both training and compliance with the 
Exposure Plan required by this policy. 
 
IV. COMMUNICATIONS OF HAZARDS TO EMPLOYEES: 
 
It shall be the duty of the superintendent or his/her designee to inform all employees of 
hazards caused by blood or other potentially infectious materials which contain or may 
contain blood borne pathogens.  Such communication to employees shall be as 
determined by the superintendent or his/her designee and shall be for the purpose of 
informing employees in such areas as avoiding risk, handling potentially infectious 
materials, reporting exposure, prophylactic measures and communicating to employees 
potential detriments from exposure.  Such communication shall be made from time to time 
in such a manner and with such frequency as the superintendent or his/her designee may 
direct. 
 
V. RECORD KEEPING PROCEDURES: 
 
 (1) MEDICAL RECORDS: 
 
It shall be the duty of the superintendent or his/her designee to develop record keeping 
procedures for any employee of the South Central Nebraska Unified School District #5 
who has been exposed to blood borne pathogens or other infectious materials as are 
described in 29 C.F.R.  1910.1030.  The superintendent or his/her designee shall require 
that a permanent record be established for any employee who has suffered an 
occupational exposure within the meaning of this policy for a period of the duration of 
employment plus thirty (30) years.  In the event that the South Central Nebraska Unified 
School District #5 should cease to exist and in the event that there is no successor entity 
to receive and retain records, it shall be the duty of the superintendent or his/her designee 
to notify the Director of the National Institute for Occupational Safety and Health at least 
three months prior to the disposal of such records.  The superintendent shall take the 
necessary action to ensure that employee medical records are kept confidential and are 
not disclosed or reported without the employee’s express written consent, except for such 
disclosure or reporting as may be required by law.  The superintendent shall see that 



medical records as provided by this section of the policy shall consist of at least the 
following: 
 
  (a) Name and social security number of the employee; 

(b) A copy of the employee’s Hepatitis B vaccination status, including 
the dates of all of the Hepatitis B vaccination and any medical 
records relative to the employee’s ability to receive such 
vaccination; 

(c) A copy of all results of examinations, medical testing and follow up 
procedures; 

(d) The South Central Nebraska Unified School District #5 copy of the 
health care professionals written opinion required by 29 C.F.R.  
1910.1030 (f); 

(e) A copy of the information provided to the health care professional 
pursuant to federal regulations. 

 
 (2) TRAINING RECORDS: 
 

In addition to the medical records provided by this policy section, the 
superintendent shall see that training records are adequately maintained, 
which shall consist of at least the following: 

 
  (a) The dates of the training sessions; 
  (b) The contents or a summary of the training sessions; 

(c) The names and qualifications of the persons conducting the 
training; 

(d) The names and job titles of all persons attending the training 
sessions. 

 
Such training records shall be maintained by the superintendent or his/her designee for 
a period of three years from the date on which training referred to in the records occurred. 
 
VI. PROCEDURE FOR EVALUATION OF EXPOSURE INCIDENTS: 
 
It shall be the duty of the superintendent or his/her designee to develop, with the advice 
of appropriate health care professionals, procedures for evaluation and follow up of 
exposure incidents.  Generally, it shall be the duty of the superintendent or his/her 
designee to define exposure incidents, to develop a method to have employees who 
experience an exposure incident immediately report such exposure to the superintendent 
or his/her designee, to offer a confidential medical evaluation and follow up to such 
employee, to identify the infectivity status of any source individual involved in the 
exposure incident, to obtain within the bounds of the law blood samples of the source 
individual and the employee and obtain tests for HBV and HIV serological status, to see 
that such blood samples are preserved in accordance with the law, to offer post exposure 
phophylaxis when medically indicated to the exposed employee and to provide 
information to the health care professional evaluating an employee after an exposure.  



The information to be provided to the health care professional shall consist at least a copy 
of 29 C.F.R. 1910.1030 blood borne pathogen standard, a description of the exposed 
employee’s duties as they relate to the exposure incident, documentation of the routes of 
exposure, circumstances under which the exposure occurred, results of the source 
individual’s blood testing if available and all medical records relevant to the appropriate 
treatment of the employee, including vaccination status.  All medical evidence as required 
by federal regulation resulting from application of this procedure shall be retained in 
accordance with the medical records portion of this policy.  If the employee who has been 
exposed refuses Hepatitis B vaccination, whether medically indicated or not, the 
superintendent or his/her designee shall present such employee with the Hepatitis B 
vaccination declination form which is incorporated by reference into this policy and is 
attached as Appendix A. 
 
VII. EMPLOYEE RIGHTS: 
 
It shall be the duty of the superintendent or his/her designee to inform all employees of 
the South Central Nebraska Unified School District #5 of their rights, entitlements and 
benefits arising out of any exposure to blood or other infectious materials covered by this 
policy and as set forth in 29 C.F.R.  1910.1030 and to develop a plan to see that the South 
Central Nebraska Unified School District #5 School District affords each employee all 
rights, entitlements and privileges by this policy and applicable law. 
 
APPENDIX A 
 
I understand that due to my occupational exposure to blood or other potentially 
infectious materials, I may be at risk of acquiring Hepatitis B Virus (HBV) infection.  I 
have been given the opportunity to be vaccinated with Hepatitis B vaccine, at no charge 
to myself.  However, I decline Hepatitis B vaccination at this time.  I understand that by 
declining this vaccine, I continue to be at risk of acquiring Hepatitis B, a serious disease.  
If in the future, I continue to have occupational exposure to blood or other potentially 
infectious materials and I want to be vaccinated with Hepatitis B vaccine, I can receive 
the vaccination series at no charge to me. 
 
 
      ______________________________ 
        Employee 
 
      Date_____________. 
 
 
Witness:___________________________ 
 
 
 
 
 



 
A. Procedures for Control of Communicable Diseases.  

 
The School District shall cooperate with county and state health departments in 
developing procedures for the control of communicable disease in School District 
programs and activities.  Procedures shall conform to the regulations for communicable 
disease control set up by the state health department.  The Superintendent or designee 
shall establish an exposure control plan in accordance with OSHA’s “Occupational 
Exposure to Blood-Borne Pathogens” Standard.  

 
B. Students 
 

1. Contagious and Infectious Diseases.  Contagious and infectious diseases 
subject to this part include those diseases regulated by the Nebraska 
Department of Health and Human Services regulations pertaining to school 
health and communicable disease control (173 NAC 3).  A student showing 
any signs or symptoms of a contagious or infectious disease will be 
excluded from attending the School District or programs in accordance with 
the Contagious and Infectious Disease Chart attached to those regulations 
and not be allowed to return until the minimum isolation period has elapsed, 
and all signs or symptoms of illness have disappeared in accordance with 
the Chart.  Students with contagious or infectious diseases or conditions 
other than those listed in the Chart will be subject to exclusion until the 
student’s physician gives a written statement that the disease or condition 
is not in a communicable stage or there is minimal risk of transmission to 
others in a school program setting.   

 
2. Bloodborne Pathogen Communicable Diseases.  Communicable diseases 

subject to this part include diseases spread via bloodborne pathogens, 
including Human immunodeficiency virus (HIV) (including AIDS) and 
Hepatitis B (only carriers are of concern). A student with such a disease 
shall not be excluded or be subject to different treatment concerning 
services or participation in activities in the absence of an individualized 
determination that exclusion or modifications are appropriate because the 
student’s condition poses an imminent threat to the health or the safety of 
others in the School District or program community.  Such a determination 
shall be made by following established policies and procedures for students 
with chronic health problems or students with disabilities. Decision makers 
are to consult with the student’s physician and parent or guardian; respect 
the student’s and family’s privacy rights; and reassess the placement if 
there is a change in the student’s need for accommodations or services.  

 
In making such a determination, the following factors will be evaluated:  (1) 
the nature of the disease; (2) the age of the student; (3) the behavior of the 
student; (4) the neurological development of the student; (5) the physical 
condition of the student; (6) the expected type of interaction which the 



student will have with other individuals in the proposed placement setting; 
(7) the degree to which other individuals may be exposed to infectious 
organisms; (8) the hygienic practices of the student; (9) the risk of 
transmission of the disease from the student to those individuals with whom 
the student will interact; and (10) any other pertinent factor reasonably 
related to the decision.   
 

3. Reporting.  Employees who become aware that a student has been 
diagnosed with or is suspected of having a reportable disease shall 
immediately inform the Superintendent or designee, who shall notify the 
appropriate Superintendent of the school in which the student is enrolled 
and make a report to the Board of Health where required by law.   

 
C. Employees  

 
1. Contagious and Infectious Diseases.  When an employee has a contagious 

or infectious disease which is in a communicable stage or presents more 
than a minimal risk of transmission to others, the employee should not 
report to work and is expected to follow the absence reporting procedures.  
Employees should in general follow the same guidelines for absence from 
work as a student is to follow under the guidelines of the Contagious and 
Infectious Disease Chart of the Nebraska Department of Health and Human 
Services regulations pertaining to school health and communicable disease 
control. Prior to returning to work, employees shall upon request submit a 
physician’s written statement stating that the employee is able to return to 
work and does not pose a significant risk of transmission of the disease to 
others.  

 
2. Bloodborne Pathogen Communicable Diseases.  Communicable diseases 

subject to this part include diseases spread via bloodborne pathogens, 
including Human immunodeficiency virus (HIV) (including AIDS) and 
Hepatitis B (only carriers are of concern).  An employee with a 
communicable disease, or an applicant for employment, shall be employed 
or be continued in employment without consideration of the communicable 
disease provided the employee or applicant is able to perform the essential 
functions of the position with such reasonable accommodations as may be 
necessary and provided the communicable disease does not pose an 
imminent threat to the health or the safety of others within the employee’s 
work environment. Employees who have a communicable disease are 
expected to conduct themselves in such a manner as to not place others at 
risk and, in the event reasonable accommodation is necessary to avoid 
such risk, to make a confidential request for such accommodation. 

 
D. General Provisions  

 



1. No Discrimination or Harassment.  No employee or student shall be 
unlawfully discriminated against or subjected to harassment on the basis of 
having a communicable disease.   

 
2. Privacy. Every employee has a duty to treat as highly confidential any 

knowledge or speculation concerning the bloodborne pathogen status of a 
student or other employee. Violation of medical privacy may be cause for 
disciplinary action against the employee, including possible termination.  

 
No information regarding a person’s bloodborne pathogen status will be 
divulged to any individual or organization other than School District 
employees or agents who have a need to know of the circumstance, 
appropriate officials of the school in which the student is enrolled, and 
emergency medical personnel with a need to know, without a court order or 
a signed and dated consent of the person with the bloodborne pathogen 
infection (or the parent or guardian of a minor).   
 

3. Records.  All health records, notes, and other documents that reference an 
employee’s bloodborne pathogen status or occupational exposure will be 
maintained in a separate confidential medical file for the employee.  
Records of occupational exposure shall be maintained for at least the 
duration of employment plus 30 years in accordance with OSHA standards.  

 
All health records, notes, and other documents that reference a student’s 
bloodborne pathogen status will be maintained in a separate confidential 
medical file for the student.   
 

4. Infection Control.  All employees are required to consistently follow infection 
control guidelines. Employees are required to follow the exposure control 
plan of The School District established in accordance with OSHA’s 
“Occupational Exposure to Blood-Borne Pathogens” Standard. The use of 
universal precautions is mandated and work practice controls to minimize 
or prevent potential exposure are to be implemented. Any incident of 
exposure to blood shall be reported, evaluated, and follow-up completed 
and shall be shared only to the extent required to accomplish legitimate 
educational goals and to comply with employees’ right to know 
requirements.  Equipment and supplies needed to apply the infection control 
guidelines will be maintained and kept accessible.       

 
5. Staff Development. The Superintendent or designee will make 

communicable disease and bloodborne pathogen education programs 
available to employees as appropriate to convey guidance on infection 
control procedures and inform employees about School District policies. 

 
 



Legal Reference: 173 NAC 3 (HHS Control of Communicable Disease regulation) 
Sections 20-167 and 20-168 (HIV/AIDs statutes) 
Neb. Rev. Stat. Sec. 79-264 (student emergency exclusion) 
29 CFR 1910.1030 (OSHA Bloodborne Pathogens regulation) 
ADA-42 U.S.C. Sec. 12101 et seq.; 28 CFR Sec. 35.101 et seq. 
Rehabilitation Act of 1973, Section 504--29 U.S.C. Sec. 791, et 
seq.; 34 CFR Sec. 104, et seq. 
Nebraska Fair Employment Practices Act—Sections 48-1101 to 48-

1126  
20 U.S.C. 1232g (FERPA) 

 
POLICY ADOPTED:     July 2000 
POLICY AMENDED: October 2010, March 2020 
  


